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Standard 

 

 

 

 

     

 

 

Teacher Workday 

Learning Objective 

OR Essential 

Question: 

 

 

 

 

Demonstrate a 

desire to be 

employed and 

recognize realistic 

job options. 

 

 

Where should I look 

to find job 

openings? 

Demonstrate a 

desire to be 

employed and 

recognize realistic 

job options. 

 

 

Where would you 

like to work in a 

restaurant kitchen 

or for an office 

cleaning 

company?" 

 

 

Demonstrate a 

desire to be 

employed and 

recognize realistic 

job options. 

 

 

Where should I look 

to find job 

openings? 

Demonstrate a 

desire to be 

employed and 

recognize realistic 

job options. 

 

 

Where would you 

like to work in a 

restaurant kitchen 

or for an office 

cleaning 

company?" 

 

 

 

Instruction/ 

Procedures 

 

 

 

 

 

 

 

 

 

 

Explain to team 

members that they 

will explore specific 

jobs within two 

different job 

categories. Team 

members will 

consider whether 

their individual work 

preferences and 

skills match the 

specific jobs 

presented. Tell 

team members 

  

•Explain that many 

businesses find 

workers by putting 

ads in the 

newspaper and 

online. 

 

• It is i



that their job is to 

decide if they like a 

described job and 

if they have the 

skills to do the job. 

 

Display a Job 

Exploration form. 

Point out and 

encourage team 

members to help 

identify the Job 

Category, Job 

Location and Job 

Title. 

 

• Read the job 

preferences. Pause 

after each and 

discuss if you like 

the preference. 



help answer 

questions. For 

example, ask, "How 

many hours would I 

have to work?" Point 

out the Hours and 

Times section. "It 

says I would need to 

work Mondays and 

Thursdays from 5:00 

p.m. to 9:00 p.m." 

 

• Display the Job 

Preference Form. 

Model completing 

the form by 

selecting the more 

preferred job. 

Review reasons why 

this job is a good fit 

for you by 

completing the 

form. 

 

help answer 

questions. For 

example, ask, "How 

many hours would I 

have to work?" Point 

out the Hours and 

Times section. "It 

says I would need to 

work Mondays and 

Thursdays from 5:00 

p.m. to 9:00 p.m." 

 

• Display the Job 

Preference Form. 

Model completing 

the form by 

selecting the more 

preferred job. 

Review reasons why 

this job is a good fit 

for you by 

completing the 

form. 

 

  

And/or 

 

Guided Practice  

 

Provide team 

members with a job 

Exploration Form 

and any alternative 

forms of writing and 

communication 

support needed. 

 

• Discuss and 

review what team 

members know 

about the given job 

category. (e.g., 

Name all the jobs 

they can think of in 

Provide team 

members with the 

most appropriate 

text format of the 

Help I4/’ante‹:/ Eds 

and job Preference 

Form based on their 

individual needs. 

 

• Read or have 

team members 

read the Help 

Wanted Ads. 

Encourage 

discussion of each 

Provide team 

members with a job 

Exploration Form 

and any alternative 

forms of writing and 

communication 

support needed. 

 

 

• Discuss and 

review what team 

members know 

about the given job 

category. (e.g., 

Name all the jobs 

Provide team 

members with the 

most appropriate 

text format of the 

Help I4/’ante‹:/ Eds 

and job Preference 

Form based on their 

individual needs. 

 

• Read or have 

team members 

read the Help 

Wanted Ads. 

Encourage 

discussion of each 

 



this category.) 

Discuss the location 

and job title, and 

what a person with 

this title may be 

expected to do. 

Encourage students 

to consider other 

jobs that are also 

available in this 

specific location. 

 

 

• Have team 

members complete 

the Job Exploration 

Form. Encourage 

discussion by asking 

questions. Level 3: 

Have the team 

member tell 

whether the job is 

preferred or not and 

state reasons for 

preference.  

 

Level 2: Have the 

team member 

identify tasks for 

each job and state 

which they like and 

dislike. 

 

Level 1: Have the 

team member 

select a job activity 

of interest (may be 

errorless choice). 

 



•Have each team 

member determine 

if this would be a 

realistic job option. 

 


